
NARAYANA COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524 OO3

Rc. No. NCN/Anti-Ragg. 12021 -22 Daled: 02.02.2022

CIRCULAR

Sub

Ref:

Narayana College of Nursing, Nellore -Formation of AntFRagging Committee
2021-22 - Reg.
lndian Nursing Council letter F. No.22-1012015-lNC(AR), dated 29.05.2015.

As per the unanimous resolution adopted in the meetings of heads of the Narayana College

of Nursing and college council members, the following steps have been taken to prevent' report,

monitor & follow-up actions of ragging in the campus of Narayana college of Nursing, Nellore.

i) Anti-RaggingCommittee:

1 . Dr. lndira. A, PrinciPal

2.Mrs. B. Vanajakumari, Professor (COM)

3.Mrs. Anusha J, Asst. Professor (COM)

4. Mrs. Viji. A , Professor (OBG)

5. Mrs. Shanmugavadivu. P, Professor (PAED)

ll)Anti-Ragging Squad:

Mobile Numbers

9490166028

9490894253

9652933068

9444004793

97384 18028

Mobile Numbers

9003202514

8220828355

9444203402

7097350029

9441633279

Mobile Number5

9490166028

9003202514

9444004793

9160887339

9840350491

7799626242

1. Mrs

2. Mrs

3. Mrs

4. Mrs

5. Mrs

Kannagi. E, Professor & HoD (PAED)

Nathiya. K, Asst. Professor & HOD (PSY)

Merlingolda. V, Assoc. Professor (MSN)

Ushakiran. T , Asst. Professor (OBG)

K. Kantha, Asst. Professor (CHN)

All the members of the above committee are requested to contact the Principal, Narayana College of

Nursing incase of Emergency contact. No. 9490166028

Hlw€^l

ii)Anti-Ragging Monitoring committee:

1. Dr. lndira. A, PrinciPal

2. Mrs. Kannagi. E, Professor & HOD (PAED)

3. Mrs. Viji. A , Professor (OBG)

4. Mrs. Latha. A, Professor (MSN)

5. Dr. A. Tamit Selvam, Professor & HOD (PSY)

6. Mrs. Gunavathi. K, Warden
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Nanrlana Collcgc ol'Nursing encourages scrcialization of fresher studsrls in lh!'

academic envin)nnrcnt of the ('ollege. At the samc tinrr,' it discouragcs antl prcrcnts anr

negatilc iurd unkrsarrl ucliorr or ht'havior on thL' pan ol'senior students uhich goes against

the basic philosophy of socio- acadenric inlcgration

.\e t ir itirs :

A sr.xual harassrrcnl pr(-v!'ntion committees has bcr:n lirrnrcrl antl hrought into

opardti()n in our institutiu,r to cnsurc that no incidence oi harassment uill happen: clso

monitor anrl cnsure lhat the instructions and regulations are folloued tirlll'at all prrint: ol'

tim..

N'tc'nrtrcrs o l' thc conulr i ttee

i1 Prcrcntion o[Serual Harassmcnt ]Ionitoring Comntittee
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ll) Prevention ofsexual harassment squad

S \,lonitoring Corrrmifiee Enrail
\O

\,lrs
Vice.Princi

I{alcsrr ari.l I

& HOI)-\lll\
Rajesrvari I 20-1,ii gmail.com

\'lobil,.'\tt

e.l.,r02e3l r l
905268 1{56l !ls \athil a

\{t tN
K.Asoc Professor nathismi lv?rqrnail.conr

f .' flrs. t l.'rlinppl.li V. Ar..r - merlingolda Zllgmailcom
Prcflssr-rr & \,IS\

.1. \'l rs. t,sha-kiran 'I. Asso- ustrat ran suotra'iilgmail.com
Prclbssor & toBC)

5. \'ls. Kantha z\sst-professor
CHN
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9160887139

7675946?25
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NARAYANA COLLEGE OF NURSIilG
Chinthareddypalem. l.lellore - 524 003

Rc. No.NcN/prevent sexual herassment. /2021-22 Dated: 03.03.2022

CIRCULAR

Sub: Narayana College of Nursing, Nellore -Formation of Committee to prevent
sexual harassment and violenca againsl women 2021-22 - Rq.

Ref: Dr. NTRUHS, 1r.No.2584/A4lAerd 12012(VoFll), dated: 12.02.2014.

As per the unanimous resolution adopted in the meetings of heads of the Narayana

College of Nursing and college councrl members, the following steps have been taken to

pr€vent, report, monitor & follow-up actions of prevent sexual harassment and violence

against women in the campus of Narayana College of Nursing, Nellore.

il Prevention ot Ssxual Hare3smsr tlonitoring Commlttoe: Email Mobile tao.

1. Or. lndne. A, PrincipaUchsirmsn

2. Mr8. Shanmugavadiw. P. Prohssor (PAED)

3. Ms. Mii. A. Profeasor (OBG)

4. Mrs. Latha. A, Prof6lor (MSN)

5. Ms. Haripriya. K - I M.SC.(N) sh.rdenl

6. Ms. Ck Sinsha - I M.SC.(N) shrdenl

7. Ms. Al€€na Sabu, lV B.Sc. (N) sltdonl

L Mrs. Gtnavathi. K, Warden

il) Pttwnuon ot Sarurl llarrarmairt Squrd:

1. Mrs. Shanmugavadivu. P. Prodassor (PAEO)

2. Mrs. Nalhiya. K, Assl. Prof$sor & HOD (PS,
3. Mrs. Merlingolda. V, Assoc. Pmfesso, (MSN)

4. Mrs. Ushakiran. T , Asst, Pr&ssor (OBG)

5. Mrs. K. Kantha, Asst. Professor (CHN)

vadivuilangoasai@glnail.com

nethismily@gmail.com

merlingdda@gmail.com

ushatiran,subhe@gmail.co.n

kanthanaen@gmail.com

9490166@8

9738418@8

94.{4004793

91608E7389

9949357122

879051638

953959@37

99088/14181

Ilobll. No.

9738418028

E22082E355

%4203102

7097350029

9441633279

All the members of the above committ€€ are requested to contacl the Principal, Narayana
College of Nursing in case of Emergency Contact No. 0490166028

To
All the concerned

toC
c9(

of the Nursing students Hostel

,/--2"* -
PRINCIPAL

Principal
NARAYANA COLLEGE OF NURSING

Chinthareddypalem,
NELLORE.524 OO3.{
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narayana_nursing@ydloo.co. in

vadiYuilangoasai@gmail.com

chenna Lviii@redifi .cofi r

manavalanlalha@gmsil.com

harip.iyagunago@gmal com

sirishasirisha 1'l /t5@glhail.com

aleenasabussbu3@gmail.com

gunavathkondr@gmailcom

Em.ll



NARAYANA
COLLEGE OF ilURSING

Chln torcddypol.m, .llor. - 524OO3. A.?'
Ph No: 086l'231 7969 | Fox: Oa6l-231 1968.

Recognized by lndion Nursing Council ond A.P. Nurses & Midwives Council
Afrilioted to NTR University ol Heollh Sciences. A.P. Viloyowodo
Accredit€d by "lnternolionol Accredilotion Orgonizotion (lAOl"

website: www.noroyononursingcollege.com | | 6-moil: noroyono-nursing@yohoo.co.in
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NAME
POSITI0N

Dr. lndira. A
Chairperson

Mrs. V'tjji

Mrs. Subhashini

tt Mn R;rjini

9 lVtrs. Vandana

l0 rs. ( iunavathi
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Policy: To monitor adherence to the Code ofConduct

Aim: 'l'o abide the rules and regulations of College

1'o set and maintain a standard for accepoble behaviour to all stakeholdcrs

Toformulatesthepmfessionalstandardsandbehaviourexpectedfromtheemployees
'l'o 

Provide qualitY education
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Co-ChairPersonHOI). DePt of Communitv Health

Nursing

HOD, DePt of Nursing Foundalion Memher

Vc'mber

Mcrnber
HOD. Depl of MedicaI Surgical Nursing

HOD, DePt of Nurs ing Research

Mrs. Vanaja k

I)r. trlizabeth Jasm

\4rs. [.atha. i\

Mrs. K. Kantha

umarl

lne

gynecological Nursing

\4emberHOD. Dept ofobstetrical and

Narayana Dental College & Hospital

Memher

ing

HOI). DePt of Nurs ing Management

HOD. Depr of Ped iatric Nurs

HOD, Dept Oral Patho logy'

Warden, NaraYana Nursing Hostel

Membcr

Member

Member

MemberSNA President. NaraYana College of

Nursing

Ms. Riya RoY

MemberSNA Vice - President" NaraYana

College of Nursing

Ms. Soumi DeY
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Grievance Redrcssal ('ommittee shall resolvc grievance in a lair and impartial

manncr involving the respectil e dcpartment connected with the gyievance,

maintaining neccssat) confidentialitv. Students are instructcd to approach
(irir'vance Redressal Committee to submit his/her grievance in rwiting or send

through e-mail.

()B.IE,CTIVES

l. Io ensurc a lair. irnpanial and consistent mechanism lirr rcdrcssal of
issues faccd try the students

2. To uphold rhe dignity ol'the college b1'promoting cordial student-studL'nt

rclationship, student - tcacher relationship. teacher -teacher relationship.

3. 'Io devclop a responsive and accountablc anitude among the students

thereby maintaining a harmonious atmosphere in thc collcge campus.

4. to ensure that grievanct art resolred promptly' objcctively and rvith

st'nsiti v it1 md in complete contidenti al it1'.

5. 'lir ensurc that the vicws of each grievant and respondcnt arc respcctcd

and that any part to a Sril'vance is neither discriminated against nor

victimizcd.

( ; Rt EVENCE R1:t)RESSA t. CO[tiVl|TTEu

COMIVIITTEF. MEMBF,RS

L Dr.lndira.A. Principal

3. Prof. l-$ha .A

4. Pmll Vanaja kumari

5. Prol-.A. Viji

6.Vs.('hamanthi Snrdenl of MSc (N

7. Ms.AniE T , .C Studefi of B3c (N)

(lhairman

Convenor

Mcmbcr

Member

Mernber

Membcr

BU
Hi-;r'lctpdl

ut . {zt'-
PrinciPal
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FUNCTIONS OF THE COMMITTEE

l. To providc with proper advocacy to stud!-nts to cxpress their grievance
freely and tsankly without any fear to being victimized.

2. To analyze the merits of gtrievanccs and contluct lormal hearing and

investigation.

f. f'o protecl the privacy and confidentialiq' of all parties during the
investigation.

4. To obtain the lo'Lls through rclerant sourccs in a fair and objective
manner.

5. To work out a r€s(,lulion ol'the issues involvcd with the panies named in
the grievancc application.

6. 'l o ensure sJredy disposal of every gricvancc application - within a

maximum Jterird olonc month of the receipt of application.

APPLICABILITY

All studens, parents and staff membe6.

TYPES OF GRIEVANCES

o Academic related issues

-Admissions

-llxaminations
-AsscssmcnLs

-Evaluation

-l.ibrary lircilities. issues of certificates
r Research related issue

r Extracuricular
-Student recreation

-Ph,vsical education

r Amenities and maintenancc Hostcl facilities

-Allocation ol'rtxrms

- Standard of meal

vl .]n,-
'principrl

ilAfrAYAI,IA CO!.LEOE OF IIURSI}IG
Chinthareddypalem.
NELLOBE - s2,1 003.
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- Wi -fi (intcrnct) connecliviry

- tjtili[,- storeees

- Computcr facilities

-Drinliing rvater

- Sanitation and h1'gie-nc

* Gcrieral administration

- College of fce/on linc ll'c payment gatewayiAny other fee related issues

- lD cards

- Scholarship

- I lR related issues

- 'l ransportat ion

I Anl other related issues

STAN DARD OPERATTNG PR(rcEDURE (S()p)

. Any student or parcnt or stalT membcr want t() initiatc a grievance may in
the first instancc bring thc issues to the I'lead ol'the depanmenUolTicc,

rvho u'ill addre'ss the issue and try to resolve it within 5 rvorking da1.s ol'
the receipt of the grievance. It, there is no rcsponsc r.r'ithin the stipulated

time hom the reqrctive Head of the depanmenubflicc, thcn the grievant

is t'ree to represent his ,/her grievance to thc Collc'gc Gricvance Rednrisal

Committee.

r l l' the grievance is against the rcspectivc- t lcad of thc dcpartment trflice.
then the gricvant may directly submit hiVhcr grit'vancc in writing i e-mail
or submit in person at the Grievancc Redressal Committee.

o fhc' prtxceding conccming each grievance will be recorded in a

svstematic mlnncr.
The information relating to the pnrceeding shall be treated as confidential

and can be vie*ed onll b1' the members ol' Grievance Redrcssal

Committec, l'rrr the purpose of investigation.

a

B*fu
G /t-'

prncfp{tn
UAITAYAiIA COLLEGE OF }JURSIIIG
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l'Ol{lvl,\l Rl:ClS I'RA I l()N

An1' aggricvcd studcnl or parcnt (,r stall' mcmber u ith a genuine

gfir'\'ancc shall suhmit his.;hcr (iricvancc in uriting along uith ncccssar-1

dot'umcnts. if an1. through an1 ol'the lirlkr*ing nxrdes b1 scnding e-nrail,

subrnitting a signcd hard ctrpl ol'thc gricvunce complaint in prrson to the
( )l'tlce ol' ( irievance Redressal ('om m itlc"c.

.{( K\()\\ l.l. lx;} \ll.\l'
I'he ( irievance Redressal Comminec shall acknorvledge the rccc'ipt of
each grievance complainant immediatc'I1 .

l oR\\ ,{ Rt \( ;

lipon rec.cipt ol' grievancc thc Crievancc Redressal Committee, shall

categorize. anallzc the merits of the grielance and lbru ard thr. gricvancr,'

to thc respcctire I{ead ot' rlepartmentiol}icc/individual.

Redress within such Jrrirxl is manl' be specil'ied. not excceding l0 da1's

liom thc receipt of grievance complainl.

F()1.1.()\\ Irl, '\\l) \l()Nl l'()Rl\(;
(lricvance Redrcssal C'ommittee shall crxrrdinate monitor and ensure

rcdrcssal w ithin thc stipulated time . Depcnding upon thc scriousncxs of
grievance thc Cril'vancc Rcdrcssal Cornmittcc will lirlkrw them up

regularl;' till their final disposal b1 wa1 of rcrnind*s.

S( R[IIIINY

a

a

a

a

a Grievance Redrcssal Conrmittcc rvill nrakc a thorough rcl icu trf thc

redressal prur,-css. In casc thc co,nnrittcc ltcls satislicd u'ith thc rcsolution
provided b1 thc rt'spcctilc llcad ol' dcpartrncnuirflicei individual. thcn it
rvill intimatc thc sarnc to gricvant.

ll' the (irievancc Rcdrcssal ('onrmittcc is not satisl'icd rvith thc re solution
provided bl thc rrspt'ctivc dcpartmcn!'ollicc, indiv idual or uFxnr thc

Crievant's w'ritcn rcqucst. thc conrmittcc shall fix a datc lor hcaring and

o

En ipai
NABAYANA COLI.EGE OF NURSINti

Chintharectdypalenr,
NELLOBE.521AC3
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intimale thc samc to the resJrcctive depanntcnl,'ollice.;individual iu well

irs the gricr ant.

It. at the conclusion of the hearing. the committce l'eels that additional

inlirrmation. testimony' I rrecessary to rnakc a decision. it ma.v request that

the parties subrnit such additional information. ln this cvr"nt. the hearing

rvill rr.'main open until rcceipt of the rcqucsted dtrcuments

lNVlrsTlGATlON

. lfa rcsolutitm is not achieved through henring. lhen it uilt take necessar)'

stcps to conduct an investigation lfair and impartial invcstigation) ol'the

facts giving risc to thc grievancc as it determines neccs::u-r- to reach a

conclusion oD the nlcrits ol the grievance application.

CI,()SL]RE OT C(}MI'I-AIN't

Thc compliant shall be considered as disJxxed olT and closed

o When thc grievant has indicatcd accepulncc of the rtsolution.

. I'he gnevant has not respondt'd u'ithin lirur rvecks liom the date of rcccipt

ol'informat on resolution.

(iricr ance Rcd rt\\a Comnrittcc ('onr cnor
J

l'rirci

a

(
p6l

.ii

I 
rtE!

at

nnctpai
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Chiri tlrareddy,lale rn,
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Student GrievanceManasement Policv

OBJECTIVE

Individual Student grievances and complaints which are primarily a manifestation of
their dissatisfaction about teaching and leaming facilities, Institutional decisions, if not
promptly aflended to may affect morale and leaming environment in the institution.

The objectives ofthe grievances process will be to settle:

r Grievances ofthe Students in the shortcst possible time

. At the lowest possible institutional management level

. Procedure and facility for appeals so thal it is fair, transparent and reasonable.

.ELIGIBILITY&APPLICABILITY :All the Students on rcgular roll of the institution

RASC

:lndividual

:Principal

:Grievance Committee
:Convenor / Grievance Committe

Aco

Cr$

#F,'/B1l Prlncrpal{

ri/
llAf,avane octLLEGE oF NUnstNG

0hinthareddyr:a!enr.
itGtt-_cas - 574 tt.i

Responsible

Approver

Support
Coordinator

C-



POLICY & PRO('EDTIRE

Scope &Coverage: Crievance for the purpose of this policy would mean
dissatisfaction arising out of the decision ofthe HoD/others concerning the Student

Grieva for the rDose of this licv will r individual o evances
such as:

Teaching and Leaming

Evaluation
Facilities in the Library, Hosrel

lnstitutional Policy

. Inteqrrsonal ConflictVlssues with th€ HOD or team members

. Only grievance affecting an individual Student may be raised. Tlrcrc should not be
any joint representation.

The grievance a rls ins out ofthe following will not come unde the oun'iet'

of the grievencr orocedure:

. Rules and regulation of Affiliating University.

. Matters r€lating to state/ centray INC policies and procedures

. Where the grievance does not relate to a personal is$rcs ofthe Student

STAGES OF (;RII.:VAN CE REDRESAL:

The individual can raise grievance according to this procedurc:

Strge-I

(i)The aggrieved Student may take up the gdevance in writing with the concerned

teacher / HOD,who must try ro rcsolve the grievance at that level within 5

working days.

(ii)lncase any grievances needs morc than Sworking days to rcsolve, the

r€spective Student slrould be informed in writing within 5working days of the

receipt ofgrievance by the HOD.

(iii)ln case the Srudent is not sarisfied with the rcdrcssal of the grievance

he/her may submit the grievance, in writing, to rhe GRIEVANCE COMMITTEE
within 2working days from end of srage above.

{,, B
rnctpat

I'AiIAYANA COLLEOE OF NURSI
Chinth arecldypalem,
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(iv)The GRIEVANCE COMMITTEE will record comments on rhe grievance

form wirhin 5 working days after making necessary enquiries and discuss with

concern(s)

(v)lncase of any delay in resolving the grievance, the GRIEVANCE

COMMITTEE will inform the aggrieved Student of such a delay with reason

from 5 working days of receipt ofthe grievance and commit to a resorution date

not excecding an extension time of4working days.

Stage-II:

(i)ln case the aggrieved Student is not satisfied with the decision

communicated to him/lrer at Stage-l or if she/he fails to receive the reply within

the stipulated period, she/he may submit the grievance within a period of

2working days from the date he/her receives final rcply or in stage-l will have an

option to appeal to principal with the detailed reasons for the appeal who must give

a personal hearing to the grievance and a briefofsame should tre documented.

(ii)The principal will examine the grievance in detail including discussions

with the aggrieved Student, as necessary. The principal may consult an

expert neutral consultant or committee beforc taking final decision on the grievance.

(iii)The principal will take a decision and communicate the same within

Tworking days from the rec€ipt of the appeal and the decision will be final and

binding.

If the grievance is against the Teacher or HOD then Sodent can skip onc level and

escalate her/his grievanc€ to next level.
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2 The concemed shall bring up the grievance immediately within a rcasonable

period of time not exceeding 3months.

Grly an aggricved Student can raise the gricvance

Ifthe grievance arises out ofan order given by the principal /Management, tlrc said

order shall be complied with before the student concerned invokes the procedure

laid down for redrcssal ofthe grievance.

The GRIEVANCE COMMITTEE should maintain the detailed record of

grievance and redressal related aspects.

/i I t'-r
Signeture of Grievance Committee Convenol

3

4

5

..: \z_.
Signature of Principal

PrinciPal
TIABAYANA COLTEGE OF NURSIIIG
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Signature of Grievancc Committee members

Signature of Grievance Committee studenl member
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lNs'rlTtrTlot\ AL CORE VALU l],S

('ontributing to National l)evelopmcnt

t Naral'ana CotL'gc oi Nursing undcr NSS unit conductctl and

involvcd in Swatch llharath program in cach 1'car'

Iostr.'ring Global Compr"tencies among students

ilnrplemcnreclncrrnlcthodslike(t]RICS)rtoinitiateclinicalskill

comPetencc anttlng studenLs'

lnculcating a Valuc- Sl srcm amtrng students

i As an initiatirc ol'inculcating thc human volues and social valucs

alnong students. various programnrcs likc Zero Ragging' Violcnce

against \tr ontcn.

lnsl itution.

Suutch llhararh elc \\crc corlductcd in tlrc

z This makcs a commitnrcnt approach to perccivr" themsclvcs not

rnercll' as passilc rcaclors or a's l'rcc' individuals hut as inncr rL'latiuc

mr'mbeni of a social group and systcm

Promoting the use ol l'erchnologl'

i I o tamiliarirc studcnts n ith tcchnotogv' incorporating tcaching

stratcgics that usc tcchnolog.v in to nursing progrirm has cquipped

likc lR I raining'
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(.)ucst lirr Lxcellcnce

For cultivaling cxccllcncc in Nuning lield. our institulion adoptcd

lirllorv ing acLiotrs:

l.ncouraged to attcnd Nursing Scminars

[:ncouragcd to improvc collegialill among hcalth carc tciun

nronhcrs

I nitiatc Menlorship proltranr

Etlucational work shop

l:ducational Projcrcts to improvc clinical skills and dispcne l:llp
( F.r idcncc Bascd Practicc) in Nuning lield.
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CERTIFICATE OF REGISTRATIoil
This is to certi-fu that Environment Management System of

NARAYANA COTLEGE OF NURSING

Chlnthareddypalem, llellore - 524OO3. Andhra Pradesh, Indla

Is in accordance with the requirement of the following
standard

ISO 1400 L=ZOLS
(Envilonment Mn nn gement Syetem)

SCOPE OF CERTIFICATION

"IMPARTING EDUCATION LEADING TO DIPLOMA,UG, PG AND
Ph.D DEGREES IN NURSING"

t-I

Certifrcate number : IND'NANG'22-27 12115 Initial Regietration Date
1d Surveillance Date
2ad gurvgillanc€ Dat€
CertiEcate kpiry Date

To verifs certifcate. visit at :

wrT.u8:rc"Gg
Issued by IND{S Certificatiou

ft*
Auth;rized SignatoryEI

CAg Ad&..s: t{.t Ltd Av!ou., 5u, WGhir3lqt, D.C. 210202
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Narayana College of Nursing aims to meet this critical challenge of preparing nurses for

professional practice. At Narayana College of Nursing students are taught the principles of

Caring, Excellence and lntegrity, and exposed to the finest of caring and learning environment,

wherein they learn, grow and flourish in the best traditions of professional education.

With demographic changes over the coming decades expected to worsen the shortage of nurse

aides in hospitals, Nursing homes, and home health care settings, there lies a tremendous

demand for specialized nursing professionals. The future opens up immense opportunities and

a sojourn with Narayana College of Nursing opens up immense prospects.

The set of practices that outlines the general norms, rules, and responsibilities of an individual

or an organization are termed as the Code of Conduct. Essentially, these practices are an

important part but not a comprehensive solufion on its own, in establishing an inclusive culture.

An organization's values and proper behavioral standards that accord with aforesaid values are

fundamentally stated by most organizations. The purpose of the code of conduct is to define and

promote crucial ethical principles important and relevant to the orBanization whereby identifi-

es and disallows aspects of behavior that summons legal liability.

Principles that deem helpful for profussionals to function with honesty and integrity are termed

as Code of Ethics. This outlines the manner professionals are to approach the problems drawn

through ethical principles on basis of core values of the organization and the professional

standards that are to be adhered thereby upholding the mission of the organization. Ethical

codes are meant to assist the members in comprehending right and wrong and ensuing

decisions and actions. To regulate and streamline the academic profession is the core objective

of the seconds

vtsstoN

Narayana College of Nursing will be an universal leader for

attitude and practice to create positive changes in the health

innovations, research, education,

outcomes of individuals, families,
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Narayana College of Nursing is catalysts for optimizing wellbeing through nurse led health care

integrating education, application, research and technology to create innovative care solutions

and thereby prepare global Nurses to attain health for all.

PREFACE:

The code of conduct for Students, Faculties, & Non-teaching staff should be characterized by

integrity. The code of conduct has prepared to know the rules and regulations of the lnstitute

to the students, Teachers & Non-teaching staff. lt is expected that all students, Faculfies and

non-teaching staff should strictly follow the code of conduct mentioned in this document.

Code of Conduct for Students:

All students must abide by the rules and regulations ofthe lnstitute. The lnstitute authority may

take disciplinary action if any student violates the rules and regula6ons. Students are advised to

adhere to the code of conduct and discharge their responsibilities as a student. Students are

required to follow the rules:

1. Classes start from 9.OO am and may continue up to 5.00 pm. Students are advised to come to

the college by 8.50 am. To attend the classes as for schedule with biometric face lD attendance.

2. Every student must carry ldentity card inside the campus any violation of this will lead

disciplinary action.

3. Students must help to keep the institute campus neat and clean.

4. Students should wear college uniform during clinical practice hours wherever instructed by

the competent authority.

5. Use of Mobile phones during the lectures is strictly prohibited. Any violation of this will lead

disciplinary action.

6. Students are expected to read notices/circula rs displayed on the notice board.

ng a nd be avo ded 4j*d.-
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8. Misuse or unauthorized use of the college premises or items of property, including computer,

Library Lab articles should lead to disciplinary & penalize action.

9. Students should not involve in any kind of ragging activities. Any violation of this will lead to

penal action as per the guidelines of the Supreme Court & any other Competent Authority from

time to time.

10. All acts ofviolence and sexual harassment ofany kind will lead to disciplinary action or penal

action as per the competent authority.

11. The faculties shall abide by The Code of Professional Ethics laid down by lNC.

Punishment for Violation of Rules and Regulations:

The Competent Authority may impose any of the following punishments on any student if found

guilty of any of the acts of indiscipline or misconduct and violation of Rules and Regulation of

the institute.

1. Debarring from appearing university examination.

2. Deduction of lnternal marks.

3. Expulsion from the institute and or hostel.

4. Withholding results.

5. Fine up to Rs. 20,000/- (ln case of Ragging as per Supreme Court order/rules)

6. Lodging of FIR with the Police.

7. Anti Ragging is Criminal offence

Ragglt8 Gonstltutes ary of tho followlnt acfs:

1. Any conduct by any student or students whether by words spoken or written or by an act

which has the effect of teasing, treating or handling a fresher or any other student.

2. lndulging in indiscipline activities by any student or students which causes or is likely to cause

annoyance, hardship, physical or psychological harm or to raise fear or apprehension

thereof in any fresher or any other student.

3. Aski nt not do in the ordinarv course and' cA ' e ".-Pffi*^t'
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4. Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults, and

stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other danger to

health or person.

5. Any act or abuse by spoken words, emails, posts, public insults which would also include

deriving perverted pleasure, vicarious or sadisdc thrill from actively or passively particip-

ating in the discomfiture to fresher or any other student.

6. Any act that affects the mental health and self-confidence of a fresher or any other student

with or without an intent to derive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.

Punishment for Violation of Rules and Regulations of Ragging:

1. Cancellation of admission,

2. Withholding/withdrawing scholarshipfree ship and other benefits,

3. Suspension/Expulsion from the hostel,

4. Lodging of FIR with the Police,

5. Fine up to Rs. 20,000/-

ANTI-RAGGING COMMITTEE MEMBERS

i) Anti-Ragging Committee: Mobile Numbers

1. Dr. lndira. A, Principal 9490166028

2. Mrs. B. Vanajakumari, Professor (COM) 9490894253

3. Mrs. Anusha J, Asst. Professor (COM) 9652933058

4. Mrs. VUi. A, Professor (OBG) 94rt4004793

5. Mrs. Shanmugavadivu. P, Professor (PAED) 9738418028

ii) Anti-Ragging Squad: Mobile Numbers

1. Mrs. Kannagi. E, Professor & HOD (PAED) 9003202514

2. Mrs. Nathiya. K, Asst. Professor & HOD (PSY) 8220828355

rs. Merlingolda. V, Assoc. Professor (MSN) 9444203402
nctpan

. Ushakiran. r, Asst. Professor;[$BG]. TosTssoozs NABAWA C0L4$,EJ.!J*Y:
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iii) Anti-Ragging Monitoring Committee: Mobile Numbers

1. Dr. lndira. A, Principal 9490166028

2. Mrs. Kannagi. E, Professor & HOO (PAED) 9003202514

3. Mrs. Viji. A, Professor (OBG) 9444004793

4. Mrs. Latha. A, Professor (MSN) 9150887339

5. Dr. A. Tamil Selvam, Professor & HOD (PSY) 9840350491

6. Mrs. Gunavathi. K, Warden 7799626242

All the members of the above committee are requested to contact the Principal,

Narayana College of Nursing in case of Emergency Contact. No. 9490166028

Anfl Raggng Help llne

CONIACT IN EMERGENCY

1. Dr. lndira. A, Principal -9490166028

2. Mrs. Kannagi. E, Professor & HOD (PAED) -9003202514

3. Mrs. Viji. A, Professor (OBG) -944/;004793

4. Mrs. B. Vanajakumari, Professor (COM) -9490894253

5. Ms. N. Anjani Devi, Asst. Professor (MHN) -7093655848

6. Mrs. Rajani. B Assoc. Professor (PAED) -8985209957

7. Mrs. Anusha. J, Asst. Professor (CHN) -9652933068

8. Mrs. Merlingolda. V Assoc. Professor {MSN) -9144203402

9. Mrs. Ushakiran. T, Asst. Professor (OBG) -7097350029

10. Mrs. Kantha. K, Assoc. Professor (COM) -9441633279

11. Mrs. Latha. A, Professor & HOD (MSN) -9150887339

12. Dr. A. TamilSelwm, Proftssor & HOD (PSY) -9840350491

13. Mrs. Gunavathi. K, Warden -7799626242

14. Mrs. Shanumugavadivu. P, Nodal Officer -9738418028

15. LOCAL POLICE STATION -0861233 n
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PBEVINTING SEXUAT HARASSMENT COMMlTTft

i) Prevention of Sexual Harassment Monitoring

1. Dr. lndira. A, Principal/Chairman

2. Mrs. Shanmugavadivu. P, Profussor (PAED)

3. Ms. Viji. A, Professor (OBG)

4. Mrs. Latha. A, Professor (MSN)

5. Ms. Haripriya. K - I M.SC.(N) student

6. Ms. Ch. Sirisha - | M.SC.(N) student

7. Ms. Aleena Sabu, lV B.Sc. (N) student

8. Mrs. Gunavathi. K, Warden

ii) Prevention of Sexual Harassment Squad:

1. Mrs. Shanmugavadivu. B Professor (PAED)

2. Mrs. Nathiya. K, Asst. Professor & HOD (PSY)

3. Mrs. Merlingolda. V Assoc. Professor (MSN)

4. Mrs. Ushakiran. T , fust. Professor (OBG)

5. Mrs. K. Kantha, Asst. Professor (CHN)

Committee: Email

narayana_nursing@yahoo.co.in

vadivuilangoasai@gmail.com

chennai_viji@rediff com

manavalanlatha@gmail.com

haripriyaguna96@gmail.com

sirishasirisha 11459@gmail.com

aleenasabusabu3@gmail.com

gunavathikonde@gmail.com

Email

vadivuilangoasai@gmail.com

nathismily@gmail.com

merlingolda @gmail.com

ushakiran.subha@gmail.com

kanthanaren@gmail.com

Mobile No.

9490166028

97384L8028

9M400,4793

9160887339

9949357722

8790510638

9s39s90037

9908844181

Mobile No.

9738418028

8220828355

9444203402

70973sO029

944L633279

All the members of the above committee are requested to contact the Principal,

Narayana College of Nursing in case of Emergency Contact. No. 9490166028
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Code of Conduct for Teachers:

All the faculty members are expected to display a good conduct so that the students consider

their teachers as their role model. Following are the code of conduct for faculty members:

1. All faculty members must maintain high standards of punctuality, honesty and

professional ethics.

2. The faculty appointed in the lnstitute will be on probation for one/two year from the date of

joining subject to the approval by the Dr. NTR University. ."'

3. Every faculty members shall discharge duties efficiently & effectively as per the norms laid

down by the lNc & Management from time to time.

5. Every faculty members should report to the college at least 10 minutes before the

commencement of college timing.

6. All faculty members must be enthusiastic in taking up the subjects allotted to them as for

schedule.

7. The faculdes to keep the biometric face lD in and out.

8. All faculty members should prepare a lesson/teaching plan, notes, and academic file well in

advance before commencement of the classes.

9. Guardian faculty scheme must be followed and the faculties should take proper care of group

of students by guiding, motivating, counseling and monitoring their attendance and

performance.

10. Every faculty members should be responsible to conduct regular classes and practical's and

also take extra classes whenever necessary.

11. Everyfaculty members shall respectthe right and dignity of the student in expressing his/her

opinion.

12. Every fuculty members shall deal impartially with students regardless of their religion, caste,

economic, social and physical identity.

13. No faculty members shall act in any manner that violates the decorum or morality within

the campus.

14. Every faculty members should work within the institutional policies and practices so as to

sa tisfy the visi o n a n d m rss on of e/trust
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Code ol Conduct for Norleaching Staff:

The Non-teaching personnel are those staffthat is required to caterto the needs ofthe students

as well as to complement faculties' professional roles and responsibilities. The roles dawned by

non-teaching personnel range in various forms depending on individuals' roles and students'

specific needs. A professionally effective relationship between faculties and non-teaching

personnel are essential to meet the diverse needs in the best interest of the students'

community.

There are five Major Codes of Ethics to be strictly adhered to by any employee.

They are:

a. lntegrity

b. Objectivity

c. Professional competence

d. Confidentiality

e. Professional behavior.

1. Every staff members employed in the lnstitute shall discharge his/her duties efficiently and

diligently as per the rules and regulations laid by the Competent Authority.

2. All Staff members should display the highest possible standards of professional behavior.

3. All Staff members should be punctual and discipline towards their work.

4. Every Staff members shall maintain the appropriate levels of confidentiality with respect to

student and staff records and other sensitive matters.

5. Every Staff members should cooperate with students, colleagues & superiors.

6. All staff members should maintain the image of the institute through standards of dress,

general courtesy, etc,

7. All the staff members should respect for the rights and opinions of others.

8. Every staff members should follow all norms and job details assigned by the

Management, Director & Superior from time to time with full dedi
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9. All Staff members must refrain from any form of harassment or unlawful discrimination based

10. Violations of code of conduct by the Teaching & Non-teaching staff are subject to

Disciplinary action, Show Cause Notice, Memo, Enquiry Committee, Transfer to any other

lnstitute, Suspension, Termination or any other action as per the Competent Authority.

CONCLUSION

The students'trust in the university is the backbone of its growth and development. This trust

and consequential repute of the university has to be built and sustained by maintaining a high

level of professionalism in imparting knowledge and providing better services to them. Every

employee must perform diligently, proactively. and constructively in upholding the dignity,

culture, and heritage of the University.
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l)lsll \ .tl,l, lNs L\1,.\ I l()\

('llt('t l.Alt

('ircular i\o: \('0I/IQAC/O7 l)rtr: 2{'l)ll'llll I

NSS have grr'xt plcasure to extend our cordial ntlcome for the "WOME:! SAf'ETl'

AWARENI:SS PR(XiRAl\l and DISHA APP nisTnl.l.ATION- (Thcme: *Help nomen in

rlistrcss"l program ut our college campus on 1l/08/2011 at 11.00 pm. Eve4.onc is requcsrcd ro

ht' prstrt.
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\lnrc ol',\ctir rh ()r[irrli/dd

I rllc r)l thc Aclrr ll)

I)atc of activitr org,anizcd

Namc ol'thc crxrrdrnstor ot' Actit itr'

Itlace rrl- lhc ,\cnvrl-r

lrio. ol'panrcipanl (sludcnr . $all)

Name ol' thc sJrrnsorcd organizalio

!iarure ol' sJxrnvrrship

Ohjcctir c of thc Artir it1

( )utcontr ol thc .\ctrvll\

ll onrcn salcll .\\t.rrcnc:s prosr m

[)rsha App urstallrt r()n

iI '\cn l0-'I

\lr I t .'h.r hrr.ut

\. .n ott.t e(,llcrc (" rlrrr\rn-!

{ i:

\\\ ccll \ I Rl ll\
RcS ular \\\ \cln,n

I )irh.r'\pgr itt.t:tll:tl,,ttt

\r,,,css r'l tlrc tlr,,h.r .s1tp

\ct ir in RcJxrrt

Narayanu ( ollcgc ol Nursing \SS unrt ctnrlut.lcd an .,\$!rtn$s proFr.tm ( $omcn sllr:l\ ln

collaborarron \rrth ()ll'tciels from l)rsha 1'olrcc Stltron ol lrellorc on iIi09tl(tlI I hundal I2pnr

t(r lpm. an a$afcness prognrm \aas (()nductcd inlo t$rr sc\sions ar Nrralana (irllegs .1'1rn,r*

r'anpus to Il.Sc \ursing studcnts. ltrogram shrr('d \,r'ith \\'clcoming thr' rrllicials sith a Prarcr

song. hmp ligtrrrng.l)r Indim.,'\ l'rrne rpal Nararana (irllcgc ol' \rrninp sFtlc ahoul th('

inr;xrnnncc oi '*onren r:rli.t1 nnd tlrc rurrcnt pnrhlems lacrng b1 lhc rromtn l)r.Rajcsr,rlri Vicc

l'rrnciprl, ll()l) Itcrrul I lculth Nursrng dclrartrncnl Narayunu ('ollcgc trf \ur'rng ;pr[c uboul tltc

ner.d crt urxncn rat'ct1 and ltthnologl tr) pnrlcct r*onrcn. !lr.\agnrjuno rcddl-. Suh insJrtctor ol

Jxrlrce crplaintrl attrut lhc Drsha App thal tt s('fils sn alcn t(r thc control rtxrm u'htn i u(rnran (tr a

grrl in distrr:ss hr shaliing rhe sman phonc. And also he mentioned the app has a sinl:lt touch

\()S brrnon lhrl lrl'uld alcn thc Jxrlicr. conlrol r{xrm in cils(' ol'dislrcss :rnd !'n\urc stricdr

rC\[Xrn\!'rrt nrlr unrl tiitnd. r:.rlr I'r, .rrl.lcrl to .rl!'t!\ ll\l lrr rr(ci\ c tht \( )\ .ricrl...t
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Sri. MUDI SRINIVASULU NAIK
Senior Civil Judge cum Secrelary

Dislrict Legal Service

Authority, |lellore.
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'rl.ttrl\ !(t l\'tll ( r't'\tds! tttr: lht\ la(t- tltc iollru{j lltr\ ,rr!Jllr/(d r\o,ncn dt'tl\!\lcrrne nt pI()!:t.lll) (rtl

lug.rl Jrr:.rr(ttrlrr r'l llrrs.
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